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[SELEAR) 26.8% | 33.1% | 42.3% | 37.9% | 56.0% | 68.7% | 75.9% | 180.0% | 76.8% | 65.2% | 60.9% | 66.1%
ETTERE | 27.1% | 33.1% | 43.3% | 37.9% | 56.0% | 68.7% | 75.9% | 180.1% | 126.3% | 65.2% | 83.7% | 75.0%
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2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
% % ok % % ok % 5k #%x | &% %

é&gﬁ%ﬁ 1,193 1,584 1,811 3,269 3,685 3,908 4,354 1,834 3,882 5,029 5,978
EPS : 18k 70 60 150
L ) 25 (FD) (3730 39 45 81 91 96 107 45 96 125 ()37
1,440 2,600
MM (FRfE. M) (54£)720 833 947 1,317 2,185 1,871 1,943 1,892 2,084 2,429 (54650
iR R 41.3% 15.7% 13.7% 39.1% 65.9% | Al14.4% 3.8% N\2.6% 10.1% 16.6% 7.0%
<BE> 51.5% 8.1% 9.9% A1.9% 19.7% | A17.8% | 15.2% 4.8% 10.4% | A5.1% 25.1%
TOPIXfEEXR ' : ' : : ' : ' : : '
T—EZXXR 0 0 0 0 0 0 0 0 0 A20.2 0
- 56.3% 13.6% 13.7% A\3.0% 28.3% | A10.1% | 24.8% 13.6% 15.0% % 15.7%
BPS : 1t%7=b 210 432
wEE (M) (%) 105 136 168 230 293 341 385 347 331 386 (8% 107
{':&Bg FIRMEREE | o g6 6.18 5.63 5.72 7.44 5.46 5.01 5.42 6.29 6.29 6.02
PER : BRfHURZESR 24.7 21.5 21.1 16.3 24.0 19.5 18.2 42.3 21.7 19.5 17.3
DPS : 1#%7: b 48 90
AR () (A)24 26 19 30 50 65 80 80 73 80 ()22
RHMFa%E () 297 344 391 544 902 773 802 781 863 1,005 1,076
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