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ADAS : Advanced Driver-Assistance Systems
AR : Augmented Reality
A-SKILLs : Anritsu SKILLs training center
CPE : Customer Premises Equipment
CSR: Corporate Social Responsibility
GLP : Global Long-term management Plan
IOWN : Innovative Optical and Wireless Network
ML : Machine Learning
NTN : Non-Terrestrial Network
O-RAN : Open Radio Access Network
PGRE : Private Generation of Renewable Energy
PQA : Products Quality Assurance
ROE: Return On Equity
VR : Virtual Reality

V-RAN : Virtual Radio Access Network
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